ORDINANCE 2024-003

AN ORDINANCE AMENDING TITLE III, ADMINISTRATION, CHAPTER 30, 
TOWN ORGANIZATION, SECTION 30.25, OTHER PERSONNEL.
	
NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF TRUSEES OF THE TOWN OF FORT GIBSON, FORT GIBSON, OKLAHOMA, THE FOLLOWING AMENDMENT TO THE ABOVE STATED ORDINANCE TITLE AND SECTION.

§ 30.25  OTHER PERSONNEL.

	(A) Appointments.

		(1) Generally. The Board of Trustees may appoint such other officers and employees as it deems desirable and may determine their compensation by motion or resolution.  Provided, the Town Administrator/Utilities Administrator shall have hiring and firing authority over all employees necessary for the day-to-day operations of the municipal government and Utilities Authority and in emergency situations as may become necessary.  As used in this section, the term EMERGENCY shall be defined to mean an unexpected or unforeseen contingency or catastrophic event affecting the health, safety, or welfare of the citizens of the Town of Fort Gibson.

		(2) Personnel in emergencies. The Mayor may, in an emergency situation, appoint such other officers and employees as he or she may deem necessary to protect the health, safety, and welfare of the citizens of the Town during the existence of the emergency, subject to the approval of the Board of Trustees, as soon as an emergency meeting or a special meeting or regular meeting can reasonably be called or held therefor.  The Board of Trustees may determine the compensation of such emergency employees by motion or resolution and may direct the demotion, layoff, or removal of such personnel at the conclusion of such emergency.  For the purposes of this division (A)(2), the term EMERGENCY shall be defined to mean an unexpected or unforeseen contingency or catastrophic event affecting the health, safety, or welfare of the citizens of the Town.

	(B) Removals. The Board of Trustees The Town Administrator may demote, suspend, lay off, or remove all such personnel in compliance with applicable due process and other requirements of law.  An employee or officer who, after a probationary period as set by the Town Board, is laid off, suspended without pay for more than ten days, demoted, or removed, may appeal in writing to the Town Board.  The appeal must be filed with the Town Clerk for transmittal to the Board within ten days after receipt of the notice of the layoff, suspension, demotion, or removal.  As soon as practicable thereafter, the Board shall conduct a hearing on the appeal, or give an adequate opportunity therefore, and shall report in writing its findings and recommendations and make its final decision in writing regarding the appellant’s layoff, suspension, demotion, or removal.  If the Board finds that the layoff, suspension, demotion or removal was made in error, it shall veto rescind the layoff, suspension, demotion or removal and order the reinstatement of the employee or officer.  Any proceedings of the Board shall be subject to open meeting laws and applicable exceptions provided for executive sessions.  Employees or officers on probationary status may be laid off, suspended without pay, demoted, or removed at any time without the written statement, hearings, and procedures required in this division. the appellate rights as set forth in this section.

	(C) Emergency.  In order to maintain order for day-to-day operations and for the safety and well-being of the employees and citizens of the Town of Fort Gibson, it is necessary to declare an emergency and order the amendment hereto be immediately effective upon the passage hereof.

(Prior Code, § 1-7-6; as amended by Ordinance No. 2024-002 passed and effective by emergency declaration on August 1, 2023)
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PASSED AND APPROVED BY THE BOARD OF TRUSTEES FOR THE TOWN OF FORT
GIBSON, OKLAHOMA, THIS l DAY OF A“#i ;i’: , 2023.

"//é o ik,
Tim Smdth, Mayor i "-,

ATTEST: %,-/ W

Nicole Sloat, Town Clerk

As amended on August 1, 2023, and effective on August 1, 2023 by emergency declaration.




